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The eReview provides analysis on public policy relating to Canadian families and marriage. Below please find an
article about Canadian stay-at-home dads.

Stay-at-home Dads
By Peter Jon Mitchell, Research Analyst, Institute of Marriage and Family Canada

“It’s almost like being a CEO of a company. You have limited time and you’re trying to figure out where
you should selectively spend that time.” [1] Lance Mason isn’t talking about the fast paced corporate life.
In fact, he hasn’t been to the office in five years. Lance is speaking about his job as a full-time stay-athome dad. It may seem novel to some, but Lance and his wife decided he would stay home to maintain a
stable, nurturing and dependable environment for the couple’s two children.
Lance is part of a small developing trend of men choosing to stay home with the kids. Just how many
dads are staying home with kids is difficult to gauge. Statistics Canada suggests ten percent of fathers
who take leave after the birth or adoption of a child do not return to work, but this does not account for
men who return to work part-time or who quit paid labour without first taking a leave. [2]
Theorising family
Academics have considered this development in different ways. Some scholars believe men choosing to
stay home may point to growing equality in the labour market. Still other scholars suggest that stay-athome dads signal the deconstruction of gender roles And some academics even argue that stay-at-home
dads are actually mothering. [3] All this theorizing, however, is irrelevant to parents--it seems
inconsequential when considering the busy daily routines of the Mason household, for example. When
Lance was laid-off for a second time from a job in the volatile Hi-tech sector, they decided he would take
on the stay-at-home role.
When it comes down to it, Canadian parents are thinking about their kids, not contemplating gender
deconstruction or feminist theory. A GPC Research poll commissioned by the IMFC in the spring of 2006
found that over 80% of Canadians prefer to have a parent at home. [4] Financial pressures often
challenge this desire. Statistics Canada reports that 81 percent of parents who return to work after
parental leave would stay off longer if doing so were more affordable. [5]
Even if fathers are not staying home, an increasing number of Canadian men are taking advantage of
benefits under the Federal Parental Benefits Program that increased shared paid benefit weeks from 10 to
35 weeks in 2001. There was a 17 percent increase in the use of paid benefits by fathers between 2000
and 2006. A majority of fathers take time off around the birth of a child, and some even take unpaid
leave or use vacation time. [6] The federal program has also waived an unpaid two week waiting period
before benefits begin and lowered the number of accumulated working hours needed to be eligible for the
benefit. [7]
The use of leave has significantly increased in Quebec where federal funds have been used to
aggressively increase benefits under the Quebec Parental Insurance Plan. The province offers a nontransferable paternity leave among other short-term provisions used by 56 percent of eligible fathers in
2006. [8]

The beneficiaries: It's for the kids
The real benefactors of stay-at-home dads are children. Research indicates that moms and dads have
significant and unique roles in their children’s development. [9] Unfortunately children and parents in
Canada are spending less time together as adults are working longer hours than twenty years ago. [10] A
number of studies have demonstrated what might seem self evident – that children want to spend more
time with their parents. [11] Time with fathers contributes to cognitive development and social
competence through physical play. [12] A study of children whose fathers accounted for 40 percent or
more of their care found that these children scored higher in cognitive development, possessed a greater
mastery of environments and demonstrated more empathy. [13]
Longer work days for mom and dad mean longer hours in non-parental care. Researchers have learned
that time in daycare can predict a small increase in vocabulary and memory skills, but can also predict a
small increase in behavioural problems. [14] A 2003 study in the journal Child Development discovered
increased production of the stress-sensitive hormone cortisol throughout the day in children at daycare
compared to when they spend the day at home. [15] Its not just parents who find long days stressful.
Reflecting on why he chose to stay home with his children Lance pauses, “I don’t know at the end of day
how this will come out in my kids lives, but I feel like they are growing up in a stable environment where
they can come home from school or during the summer time, that there is always someone – a member
of the family there.” [16] And being there is not a bad way for a mom or a dad to invest time.
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